
RESOURCE PERSONS 

❖ Dr. Sharan Srinivasan, University of 

Missouri, USA 

❖ Faculty from IITs, NITs, IIMs and 

other reputed institutions 

❖ Industry Experts from various sectors 

TARGET AUDIENCE 

❖ HR Practitioners 

❖ Faculty 

❖ Research Scholars  

❖ Post-graduate Students 

WORKSHOP COORDINATORS 

Dr. Nivethitha S  

Assistant Professor 

Department of Management Studies 

National Institute of Technology 

Tiruchirappalli 
 

Dr. G. R. Gangadharan 

Professor 

Department of Computer Applications 

National Institute of Technology 

Tiruchirappalli 

For any clarifications, please contact: 

Dr. Nivethitha S, Mobile: 9344546699 

 

 

 

 

REGISTRATION DETAILS 

❖ No registration fee for the program 

❖ Last Date for Registration: 03-June-

2024 

❖ Acceptance of Registration: 07-June-

2024 

❖ In case of online participation, meeting 

link will be shared to the registered 

email ID 

❖ Participation certificate will be 

provided on attendance of all five-days 

of workshop 

❖ Accommodation will be arranged on 

payment basis in NIT Tiruchirappalli 

guest house or book house on first come 

first serve basis only 

❖ Lunch and Refreshments will be 

provided during the workshop 

❖ Please use the link or QR code given 

below to register your participation 

for the program. 

For Registration: 

https://forms.gle/9siZwQZPqwMWonhP6 
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NIT TIRUCHIRAPPALLI - AT A 

GLANCE 

The National Institute of Technology 

Tiruchirappalli (NITT), was established in 

the year 1964. As an institute of National 

Importance for higher education and 

innovation, its primary objective is to 

promote higher education, research and 

consultancy. In 2023, NITT has secured an 

overall rank of 9 among all engineering 

colleges and 1st rank among 31 NITs in the 

National Institutional Ranking Framework 

(NIRF) by Government of India. The 

institution offers Under Graduate Courses 

in ten branches and Post Graduate Courses 

in thirty-one disciplines of Science, 

Engineering & Technology, Management 

and Humanities and Social Science, M.S. 

(by Research) and Ph.D. in all the 

departments 

ABOUT DEPARTMENT OF 

MANAGEMENT STUDIES 

The Department of Management Studies is 

focused towards enriching the society 

through education, research and 

consultancy, since its inception in 1978. 

The department offers MBA and PhD 

programmes and has been ranked 35th 

position under management category in 

NIRF rankings 2023 by Government of 

India. 

 

ABOUT DEPARTMENT OF 

COMPUTER APPLICATION 

The Department of Computer Applications 

is one of the pioneering departments of the 

institution that offers Information 

Technology courses. The department 

currently offers three-year Master of 

Computer Applications (MCA), two-year 

Master of Science in Computer Science, 

two-year M.Tech. in Data Analytics and 

Ph.D. programmes. 

ABOUT THE PROGRAM 

In a continuously evolving digital 

transformation at business environment, 

this program will provide you a holistic 

understanding of various strategies and 

tools essential for managing human 

resource in the era of digital 

transformation. This workshop will 

facilitate you to discover the means of 

leveraging digital HR transformation to 

optimize HR service delivery in order to 

achieve strategic HR goals and drive 

business performance. Future of work is 

rapidly evolving, we intend to delve into 

the dynamic, transformative shifts in the 

nature and structure of 

workforce/workplace to anticipate the 

changes that may follow the hybrid 

workplace and platform economy.  

SCOPE OF THE PROGRAM 

 

❖ Understanding the nuances of the HR 

digital transformation.  

❖ Integrating digital efficiency with 

existing people management practices.  

❖ Understanding the changing landscape 

of work across industries and anticipate 

the future of work. 

❖ Applications of Human Resources 

Analytics and Evidence-based 

Decision Making in the digital 

transformation. 

❖ Role of Adaptive and Generative AI 

Processes in managing HR in digital 

era. 


